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CELEBRATION OF THE
10-YEAR ANNIVERSARY
OF THE PEROSH NETWORK
After 10 years of transnational OSH research cooperation, the PEROSH network
celebrated its anniversary and was very happy to see its members renew
their commitment to cooperate on OSH by signing the new 2014-2018
PEROSH agreement.
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DIRECTORS AND REPRESENTATIVES OF THE PEROSH NETWORK

The event took place in Paris on Monday, 12 May at the oldest industrial design
museum in Europe, the Conservatoire National des Arts et Métiers (CNAM).
To celebrate this anniversary and give an international perspective to PEROSH, the
network invited other key representatives of the OSH community: the directors and
representatives of NIOSH (USA), WSH (Singapore), IIOSH (Israel) and IRSST (Canada).
The PEROSH network was also very pleased to have the participation of
three researchers who gave inspiring presentations on topical OSH issues:
• Economic dimension of OSH (Dr Emile Tompa, Senior Scientist, Institute for Work
& Health, Canada)
• Communication technologies: new challenges at work (Dr Stefana Broadbent,
Coordinator Digital Anthropology Programme, University College London, UK)
• Nanotechnology challenges: ethical questions and implications for society
(Dr Alexei Grinbaum, LARSIM laboratory, CEA-Saclay, France).

Videos available on the PEROSH website:
www.perosh.eu/10th-anniversary-of-the-perosh-network
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PEROSH STEERING COMMITTEE MEETING
progress made in the ongoing nine research
projects. The Committee also approved the
launch of four new PEROSH research projects
which will aim to:
- Strengthen the network’s capacity for forecasting
future research priorities.
- Share information on the integration of ambient
intelligence solutions for safety and health.
- Generate a common framework for technical
measurements of physical work demands and
physical activity.
- Broaden the application of health impact
assessment models for occupational respiratory
diseases.

On 11 and 12 May 2014, the directors of the 12 PEROSH institutes
gathered in Paris to discuss the progress of PEROSH’s joint research
projects and strategic orientations of PEROSH.
The Steering Committee was pleased to witness the considerable

Thanks to the participation of Mr William Cockburn, Acting Head of the Prevention and Research
Unit at the European Agency for Safety and Health at Work (EUOSHA), the Steering Committee was pleased to be informed of
the EU-OSHA 2014-15 work programme and discussed potential areas of collaboration between PEROSH and EU OSHA.

PEROSH PARTNER OF THE HSE EXCELLENCE EUROPE FORUM, MAY 2014
The 8th annual Health, Safety and Environmental (HSE) Excellence
Europe Forum, supported by many partners including PEROSH, was
held in Vienna from 20 to 22 May 2014. The event focused, in
particular, on strategies for health and safety performance,
the development of a safety at work culture and the promotion
of well-being at work.

Through case studies and panel debates, the recent
developments of two PEROSH projects were highlighted:
- Dr Markku Aaltonen from FIOH presented the 'discussion paper'
"The Case for Research on the Zero Accident Vision" published in
“Safety Science” and illustrated that the zero accident vision (ZAV)
is an important and challenging phenomenon, with great potential
for improving safety.
- Professor David Fishwick from HSL showed the benefits of
practical well-being approaches and explained how best to
achieve results. He mentioned the Well-being tree, an interactive
tool developed by the PEROSH Well-being workgroup to help
organisations get to grips with well-being at work.
See the article "The Case for Research on the Zero
Accident Vision": http://www.journals.elsevier.com/safetyscience/editors-choice
See the link to the article “Health and well-being: taking
root” at the bottom of the page:
http://www.perosh.eu/perosh-well-being-tree
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FROM RESEARCH CHALLENGES TO RESEARCH PRIORITIES
PEROSH outlined major challenges for OSH research in its publication
“Sustainable workplaces of the future – European Research Challenges
for occupational safety and health”. The OSH Evidence group set a
goal to identify systematic reviews of those research challenges
in order to be able to list the implications for research.
First, the OSH challenges were translated into questions and
then the PEROSH OSH-evidence method was used to search
for reviews on selected topics and assess their quality.
For the research topic “sustainable employability”, one review on
the determinants and another on interventions to prolong working
life were found, but none on economic incentives was identified. For
“the effect of psychosocial working conditions on mental health”,
14 reviews were found with more or less similar conclusions and
clear implications for research. For “ventilation to reduce exposure
to nano-particles”, no reviews were found. For “new technologies”,
especially telework, two reviews were identified but it was decided
that there was a need to better determine the scope of that topic first.

For “mental health rehabilitation interventions” there were three highquality reviews which concluded that further research in this area
was needed. The references to the described reviews above
can be found in the OSH Evidence Database.
On the basis of this inventory of systematic reviews of research
challenge topics, it was concluded that there was a need for scoping
reviews, systematic reviews and concrete primary studies for topics
in the area of the research challenges.
The report “Priority setting for future European OSH research
– From research challenges to research priorities” is now
available on the PEROSH website at: http://www.perosh.eu/
wp-content/uploads/2013/06/Priority-setting-for-futureEuropean-OSH-research.pdf
Contact: Jos Verbeek (FIOH): Jos.Verbeek@ttl.fi

DETERMINATION OF WORKPLACE PROTECTION FACTORS FOR
RESPIRATORY PROTECTIVE DEVICES (RPD)

Numerous scientific studies concerning the determination of workplace protection factors (WPFs) indicate that the level of protection
shown by laboratory testing to be presented by respiratory protective
devices cannot be attained at real-case workplaces. Calculation of a
WPF requires measurements of the total leakage. The under which
the total leakage is determined in laboratory tests differ markedly
from those encountered by users in practice. Since a harmonized
method for determining WPFs (for example determining of the
total leakage in the laboratory, workplace studies) does not
exist in Europe, the WPFs differ from country to country, in
some cases considerably.
One of the objectives of this project was therefore the

development of a standardized method and strategy for
determining WPFs for a range of respiratory protective
devices. Test series were then to be performed at real-case
workplaces in order to determine the actual situation. Finally, a
training programme was to be developed for the test subjects, and its
effectiveness measured.
The project comprised two stages. First stage: Planning
and conceptual design, and selection and evaluation of the
test method and strategy. Second stage: Several test series
were performed on respiratory protective devices at realcase workplaces. The measured data were then to enable
parameters to be identified which are ultimately used to
determine the desired workplace protection factors.
This PEROSH project was conducted with the support of an
international group of test bodies primarily concerned with
occupational safety.

More information:
http://www.dguv.de/webcode/ep53854
Description of the project on the PEROSH website:
http://www.perosh.eu/research-projects/perosh-projects/
determination-of-workplace-protection-factors-forrespiratory-protective
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PEROSH OFFICIAL PARTNER
OF THE CAMPAIGN “HEALTHY
WORKPLACES MANAGE STRESS”

PROCEEDINGS OF THE SEMINAR
“MOVING TOWARDS 2020 —
PRIORITIES FOR OSH RESEARCH
FOR THE YEARS 2013-20”

The seminar 'Moving towards 2020 - priorities for OSH research for
the years 2013-20' was a follow-up to the report by the European
Agency for Safety and Health at Work (EU-OSHA) on ‘Priorities for
occupational safety and health research in Europe: 2013 – 2020’.
Organised by that same agency with the support of INRS, the
seminar was aimed at validating the findings of the report and
discussing the priorities for OSH research for 2013-20 in view
of the broader challenges Europe is facing. The participants of
the seminar included PEROSH research directors, representatives of
funding bodies, Member States and of the European Commission,
and European social partners.
The proceedings of the seminar are now available on the EUOSHA website:
Organised by the European Agency for Safety and Health at
Work (EU-OSHA), the campaign “Healthy workplaces manage
stress” will run throughout 2014 and 2015.
Managing stress is key to well-being at work. The campaign provides
guidance and simple tools for organisations to manage psychosocial
risks. It demonstrates how to deal with these sometimes sensitive
issues in a professional and efficient manner. A key aspect of the
campaign involves building partnerships with employers, multinational
companies and organisations committed to promoting the campaign
across Europe. PEROSH is committed to promoting and
supporting the Healthy Workplaces Campaign by raising
its network's awareness of the importance of healthy, safe,
innovative and sustainable workplaces.

https://osha.europa.eu/en/seminars/moving-towards2020-priorities-for-occupational-safety-and-healthresearch-for-the-years-2013-20-1

Building on the seminar, some PEROSH research directors
attended a meeting in Bilbao on 20 June 2014 to discuss a
short list of priorities for OSH research.

More information and list of official partners available at:
https://cms.healthy-workplaces.eu
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SAF€RA SECOND JOINT CALL
FOR TRANSNATIONAL RESEARCH
SAF€RA, an ERA-NET project on industrial safety, has launched
its second joint call for transnational, collaborative research and
development projects on Innovating in safety and safe innovations.
The deadline for pre-proposal submission is July 10, 2014,
16:00 CET.
The call aims to foster collaboration between researchers from
different countries in Europe and from different scientific disciplines,
in order to improve safety and the management of technological
risks. The call topics are:
• Managing emerging risks
• New technologies for safety
The scope of the call includes research on the management of
industrial risk, avoiding major impacts on the environment or society.
The scope also includes research on products and systems required
to improve safety in industrial settings.
The call will use a two-stage application procedure, with a preproposal mechanism for the first stage.
Funding countries participating in this call are the Czech Republic,
Finland, France, Germany, Greece, Italy, the Netherlands, Norway,
Serbia and Spain.

EU STRATEGIC FRAMEWORK ON
HEALTH AND SAFETY AT WORK
FOR THE PERIOD 2014-2020

On 6 June 2014 the European Commission adopted a new Strategic
Framework on Health and Safety at Work for the period 2014-2020.
It identifies key challenges and strategic objectives for occupational
safety and health, presents key actions and identifies instruments to
address these.
The Strategic Framework identifies three major health and safety at
work challenges:
• to improve implementation of existing health and safety
rules, in particular by enhancing the capacity of micro and small
enterprises to put in place effective and efficient risk prevention
strategies
• to improve the prevention of work-related diseases by
tackling new and emerging risks without neglecting existing risks
• to take account of the ageing of the EU's workforce.

Contact person for SAF€RA project:
carita.aschan@ttl.fittl.fi
Further information on the call topics
and the application process is provided at:
http://call.safera.eu

Download the Strategic Framework on this webpage:
http://ec.europa.eu/social/main.jsp?langId=en&catId=14
8&newsId=2053&furtherNews=yes

PEROSH NEWSLETTER - JUNE 2014 - PAGE 5

NEWS FROM INSTITUTES

SUCCESSFUL WELLBEING
AT WORK 2014 CONFERENCE
HELD IN COPENHAGEN

how wellbeing, psychosocial work environment and physical
working environment interact.
“When employees assess if they feel well at work, they look at it from
a broad perspective. They consider if they do heavy work, if they are
comfortable with their colleagues and managers, if the jobs they have
are meaningful etc. I think the presentations at the conference reflected
all that” says Inger Schaumburg, Director general at NRCWE.

	
  

Three days packed with interesting keynote presentations,
sessions and posters on a wide range of different aspects of
wellbeing at work made up a very successful 3rd Wellbeing at
Work Conference in Copenhagen.
From the beginning the NRCWE decided to give the WAW2014 conference a broader perspective than the two prior WAW-conferences.
The topics at the Copenhagen conference therefore included
both the psychosocial and physical work environment and

LOAD SAFE ROAD SAFE:
ACCIDENT REDUCTION IN ACTION
Loading, unloading, and transporting goods
by road is something that almost all companies, large and small, are involved in. For
many otherwise low-risk companies, loading and unloading goods can be their most
dangerous work activity. Every year numerous workers and members of the public are killed or seriously injured
as a result of poor loading and load securing. The disruption and
congestion caused by load spills and vehicle rollover is a significant
cost to the economy.
HSL’s specialist engineers have investigated load securing-related
incidents over many years and generated in-depth knowledge about
the causes and how to prevent them. What’s more, transferring knowhow is HSL’s speciality. HSL has worked in partnership with enforcement agencies in the UK and the Republic of Ireland to
develop a new evidence-based approach to load securing
enforcement aimed at reducing the risk of harm on the roads.
In parallel, HSL has worked directly with industry organisations to develop advice for vehicle operators and drivers to

The next international WAW-conference will be in Amsterdam,
The Netherlands in 2016, and it is organized by TNO (Netherlands Organisation for Applied Scientific Research) and VU
University Medical Center Amsterdam.

Read news articles on the seven keynote
presentations at the bottom of the webpage:
http://www.arbejdsmiljoforskning.dk/en/projekter/
wellbeing-at-work-2014-in-copenhagen
Full article on the PEROSH website:
www.perosh.eu

help them improve the safety and efficiency of their operations. HSL’s guides are designed to ensure that key safety measures
are as clear as possible: ‘Transport Safety - An operator’s guide to
safe loading and transport’ and ‘Load safe road safe – a professional
driver’s guide to safe loading and transport’. HSL has also launched a
smartphone app ‘STRapp’ to help operators calculate the right number of straps needed to safely secure their load.

Contact: nina.day@hsl.gsi.gov.uk
For details, see:
http://www.hsl.gov.uk/hsl-shop
Full article available on the PEROSH website:
www.perosh.eu
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PSYCHOSOCIAL RISK MANAGEMENT — EXPERIENCES
AND RECOMMENDATIONS FROM GERMANY
In Germany, the Occupational Safety and Health Act requires employers to carry out a risk management that takes account of psychosocial
factors. In a research and development project, the Federal Institute for
Occupational Safety and Health (BAuA) investigated how companies
can approach this in practice. On the one hand, this was achieved by
researching examples of “good practice” and carrying out in-company
case studies. On the other, numerous interviews and expert talks were
held with experts from the worlds of science, politics and practice.
The project’s results were published in a textbook in autumn 2013
(http://www.ESV.info/978-3-503-15439-5).
One key finding was that, when it comes to implementing psychosocial risk management, there is no one standard solution
that can be recommended equally to all companies. For example, psychosocial factors can be recorded effectively through worker
surveys, through on-site workplace observations and/or in workshops
involving employees and managers. Which method or combination
of methods is to be chosen in the specific case can only sensibly be decided by considering the specific circumstances,

experiences and competences present in the company. This
presents an opportunity for companies, but also a challenge for the
planning and organisation of risk management. Furthermore, it became clear that a successful analysis of psychosocial risks is
only “half the story” and in no way guarantees successful
implementation of a risk management: if a requirement for
organisation was identified, corresponding measures must be
developed and implemented. In practice, this is no less demanding than the analysis itself and must be planned and prepared with
equal care. This step becomes harder, for example, if hazards are not
identified with sufficient accuracy or if conditional and causal relationships are not clarified. At this point, the process can quickly get
out of hand if too many fields of activity and proposed measures are
processed at once, or if employees and managers were not involved
at an early stage.

THE 2014 INTERNATIONAL
EVALUATION OF THE FINNISH
INSTITUTE OF OCCUPATIONAL
HEALTH

tus, as this allows it to function effectively and to participate
in networks both domestically and internationally. There is,
however, room for improvement in terms of FIOH’s service provision
for small enterprises. The group also observed that FIOH required
more expertise in assessing the impact and effectiveness of
legislation, operations, projects, and initiatives. In addition, the
evaluation panel drew attention to the fiscal uncertainty surrounding training for physicians specialising in occupational health.
Finally, the evaluation suggested that FIOH must improve its expertise in relation to the increasing digitisation of work life and
the demands this growth makes on occupational health care.
The problems faced by immigrants and the challenges posed by flexible contracts and self-employment were also highlighted as areas in
which FIOH should have more operational emphasis. To conclude, FIOH
must become a recognised expert in new work-related phenomena.
For the evaluation, FIOH compiled an extensive self-evaluation report
on its activities in 2009–2013. Four special reports were also written
as background material for the evaluation.

The most recent evaluation of FIOH by an independent, international
expert panel covered FIOH's activities in the years 2009–2013. The
evaluation focused especially on FIOH's future goals, policy
relevance and results, operational efficiency, relative position
in the field of research institutes and universities, and international co-operation. The evaluation was connected to the Finnish
government's funding cuts in
the fields of research, development and innovation.
The international evaluation
was conducted by an expert
panel of six professionals in
the field of occupational safety and health:
Chair of the International Evaluation
It was the view of the evaluaGroup, Professor Mats Brommels holding
tion group that FIOH should
the internal seminar for FIOH staff on the
results of the evaluation on 19.5.2014.
retain its independent sta-

Contact: beck.david@baua.bund.de

These documents can be found on FIOH’s website:
http://www.ttl.fi/en/fioh/international_evaluation_2009-2013/
Pages/default.aspx
The evaluation report (first edition) can be found on the
MSAH website:
http://www.stm.fi/c/document_library/get_file?folderId=981
7041&name=DLFE-30121.pdf
See on video, what the evaluation group has to say
about FIOH (3,5 min):
http://www.youtube.com/watch?v=GxZUekjNER8&list=U
UYGbYVD5kXhJOXrq2_4JckA
Full article on the PEROSH website:
www.perosh.eu
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NANODEVICE PROJECT

Novel concepts, methods and technologies for the production of
portable, easy-to-use devices for the measurement and analysis of
airborne engineered nanoparticles in workplace air (NanoDevice).
The unique properties of nanoparticles are seeing increasingly
frequent exploitation in technical processes, being used in industrial
and consumer products alike. These properties however prompt
concerns regarding the substances' possibly harmful impacts upon
human beings and the environment. Determining exposure to
nanoparticles in workplace atmospheres must take account
of a range of properties, such as their quantity, surface area,
mass, composition, reactivity, geometry and solubility. In
particular, virtually no suitable devices existed specifically

for measuring nanoparticles in a workplace context.
The project was to yield improved methods and devices for
determining exposure to nanoparticles, particularly portable
devices. A family of portable devices was to be developed
for directly determining a range of relevant nanoparticle
properties at suitable sampling rates.
The Institute for Occupational Safety and Health (IFA) of the
German Social Accident Insurance was particularly involved
in practical trials of the new devices.
The prototypes (samplers and monitors) developed in the project
were employed at workplaces in a pilot study and a main study by
IFA, and their use and the results obtained with them evaluated.
The descriptions of the prototypes of several companies and
institutes can be found under www.nano-device.eu .
Besides development of the devices, reference materials were
characterized and manufactured for the generation of aerosols, and
their biological efficacy was studied.

More information:
http://www.dguv.de/webcode/ep70595

ASSESSMENT OF OCCUPATIONAL EXPOSURE TO
CYTOTOXIC DRUGS BY URINARY OR SURFACE SAMPLING

AN INRS – MUNICH UNIVERSITY PARTNERSHIP
Occupational exposures to cytotoxic drugs, particularly
in hospitals, must be assessed and controlled owing to
the mutagenic, carcinogenic and teratogenic character
of certain of these compounds. In this context, INRS
has developed an exposure assessment strategy
based on urinary biomonitoring and measurement
of surface contamination. This concern is shared by
IOCOEM (Institute and Outpatient Clinic for Occupational
and Environmental Medicine) of the University of Munich
(Germany), which has also developed an assessment
strategy based exclusively on measuring of surface
contamination and has published guidance values for
5-fluorouracile.
A partnership focusing on 5-fluorouracile was concluded
with IOCOEM to compare these two assessment methods in two
hospitals in Germany and two hospitals in France.
Moreover, the assessment was extended to other cytotoxic drugs (cyclophosphamide, ifosfamide, methotrexate) and to a higher number of
employees in the two French hospitals retained within the framework.

Contact: Sophie Ndaw (INRS): sophie.ndaw@inrs.fr
See main results of this study on the PEROSH website:
www.perosh.eu
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GLARE AS A SPECIFIC RISK FACTOR
IN THE WORKING ENVIRONMENT

Glare is the condition of vision in
which there is a discomfort resulting
from the reduction of visual
capability due to an unsuitable
distribution of luminance, or due
to an extreme contrasts in space
or time. There are three main types of
glare: discomfort glare, disability glare
and blinding glare. All three types of
Fig. 1 Direct glare form task
luminaire on non-stationary
glare occur in the working environment
workplaces
and should be taken into consideration
during the occupational risk assessment as they can generate
occupational accident hazards and adversely affects visual fatigue
and work efficiency. Therefore, glare is perceived as one of the
indirect causes of the occupational accidents. The hazard is different
depending on the glare type. On non-stationary workplaces, where
temporary lighting is used (see fig. 1), the maximum luminance of the
glare source as well as the background luminance, which controls

NETWORKING REGARDING THE
EFFECT OF NANOMATERIALS
ON HEALTH AND THE
ENVIRONMENT

NanoImpactNet is a European FP7 network project. Its objective is to facilitate co-operation between the individual projects concerning safety of nanomaterials, communicate results between project partners, and assist in implementation
of the EU Action Plan for Nanotechnology.
New technological developments enable materials in the nanometre
range (< 100 mm) to be manufactured selectively. Nanomaterials
have particular chemical, physical and bioactive properties. Some
nanoparticles are able to pass barriers in the human body. This may
be a useful property in certain medical applications, but at the same

the adaptation level of the eyes, should be measured and then used
for the occupational risk assessment. Measurements should be taken
in the worst visual conditions, when the exposure of the workers to
glare is the greatest.
Only two parameters: source luminance and background luminance
enable identification of the occupational risk related to glare. The
proposal of criteria for glare type assessment on non-stationary
workplaces, which could be easily implemented for measurements
and occupational risk assessment are presented in the table no.1.
Through the employers’ practical implementation of the worked out
criteria for risk assessment related to glare at the workplace, the
occupational risk related to this factor may be limited as well as eye
strain and visual fatigue.

Table no.1 Criteria of glare type assessment on non-stationary workplaces

Contact: Agnieszka Wolska (CIOP-PIB), agwol@ciop.pl

time it gives rise to concerns regarding their impact upon health and
the environment.
Despite the latest developments in medical and toxicological research, it remains unclear precisely how nanomaterials interact with biological functions. Concerns are growing, particularly
with regard to the potential implications for safety, health and the
environment. Evidence exists that some of these materials are able
to pass tissue barriers (including the blood-brain barrier) and cell
membranes.
Little is known about the exposure of employees and consumers to nanomaterials. Even less is known about the environmental
behaviour and impact of nanomaterials. Clear gaps in knowledge
therefore exist that must be addressed at European level as a matter
of priority.
The mission of NanoImpactNet is to assure a scientific basis
for the safe and responsible development of nanotechnology
and nanoparticle-based materials and products, and to support and define regulatory measures and their implementation in Europe.
More information:
http://www.dguv.de/webcode/ep70595
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THERMAL DEGRADATION OF PLASTICS
— RESULTS OF INRS’S STUDY
The plastics industry in France comprises nearly 3,300 companies
with over 130,000 people. The processing of plastic materials at high
temperatures can generate potentially toxic substances.
INRS therefore conducted a study in order to identify the main
products released when different polymers are heated. 23
thermoplastic families were closely examined.
Comparison of the results obtained in the laboratory and
during measurement campaigns in companies served to
validate a standard thermal degradation protocol. Applicable
to all polymers, it will enable OSH professionals to better
assess occupational exposure in this field.
The conclusions of the study may also be used as a base on which to
build a dedicated database on INRS’s website.

Contacts:
Benoit OURY: benoit.oury@inrs.fr
Eddy LANGLOIS: eddy.langlois@inrs.fr

RESEARCH PROJECT ON FATAL
ACCIDENTS CAUSES

According to the Spanish law, employers
must investigate work accidents in their
premises. The main purpose of these
investigations is to identify accidents‘
causes in order to implement the most
adequate preventive measures. This
valuable information is internal and it is
not available, in general terms, for others.
On the other hand, the labour authorities
investigate all fatal accidents, but data
gathered are not accessible for public
use and it is disseminated in many regional bodies. Considering
the importance of the knowledge of their causes as an
input for the occupational safety policies, INSHT proposed
a standardized procedure to gather information of all fatal
accidents investigated by the regional authorities. Given
this premise, a research project was born, as a model of

cooperation between authorities, to configure a harmonized
surveillance system to report fatal work accidents (excluding
commuting accidents, traffics and “non-traumatic” deaths
-such as heart attacks)- and their etiology, using a unified
coding. The comprehensive code of causes -more than 150was created by the group specifically for this project and has
been reshaped to better fulfill the needs of the investigators
(http://xurl.es/ntpcausas). The information collected has been
analysed and presented in different reports, beginning in 2002,
available at www.oect.es (http://xurl.es/
insht-1).
Types and causes of fatal accidents
have been slowly evolving since the
first study. Three causes, in average,
are involved in each fatal accident,
and according to the latest report, it is
remarkable that almost one third of the
causes are linked to work organization
(present in 62% of the accidents),
followed at a short distance by OSH
management problems (26% - 53% of the accidents).
The studies also provide information about the risk assessment
practices and the OSH management system implemented at the
enterprise.
The last report was 2011 and those of 2012-2013 will soon be
published.
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UNDERSTANDING THE CAUSES AND
CONSEQUENCES OF DROPPING OUT OF SCHOOL:
THE NEED FOR A LIFE-COURSE APPROACH
The main objective in a new research project at NIOH Norway,
is to gain a causal understanding of the processes that lead to
dropout of upper secondary school, and the subsequent effect
it has on lifetime work trajectories.
The development of risk across time and context are seen as crucial
in understanding how risk develops. While individual factors, such as
cognitive ability and health, are thought to causally influence risk of
dropping out, we hypothesize that part of the association between
individual factors and dropping out can be explained by childhood
family background, which may increase the risk of dropping out of
upper secondary school directly.
Further, we hypothesize that the association between dropping
out and later work outcomes is to a large extent explained by both
individual factors and childhood family background. We also wish to
explore to what extent conditions of the workplace obtained
impacts leaving the workforce; how family formation
influences both transitions into, or out of, the workforce; and
to what extent social and economic context influences may

weaken or strengthen the pathways between dropping out on
later work outcomes.
Our study is based on register data that allows us to follow all
individuals in Norway from birth (between 1967 and 1976) up until
2010. We have obtained data on a wide array of explanatory variables
from register and health surveys, collected over repeated time-points
across the lifecourse. We shall use new analytical methods based on
causal inference.
Our findings will inform us as to which mechanisms are
leading to decreased work participation and dropping out. This
will have implications for where interventions will have the greatest
impact. If our findings suggest that most of the effect of dropping out on
later outcomes is due to early family conditions, then this would imply
that interventions ought be targeted at family and income policy, as
opposed to placing most focus on school policies and improvements.
Contact: Project leader Ingrid Sivesind Mehlum:
ingrid.s.mehlum@stami.no

RESULTS OF THE CROSS NATIONAL SURVEY
FOR THE IMPLEMENTATION OF A PERMANENT
PERCEPTION SYSTEM FOR OSH RISKS
INAIL Research Area developed the project proposal “Development of models for a permanent surveying system of workers
and the other OSH actors’ risk perception at the workplace”,
which was financed by the Ministry of Health.
The “INSuLa” research programme, coordinated by the INAIL
Department of Occupational Medicine,
started in 2010. It is composed of a main
pillar focused on a sample of 8000 workers,
1000 employers and 631 Safety Managers
and of three specific focusses on 1237 Company Physicians, 600 Workers Representatives for Safety and 585 professionals employed in the Workplace Prevention Services located in
the Local Health Services.
The analysis of the scientific literature, the benchmarking
of the main European Surveys on working conditions and a
workshop to discuss about some key points to be highlighted
in the survey with a number of international experts on the

topic, allowed the identification of specific research indicators.
Also some critical issues specifically related to the Italian situation were
identified, such as the little number of actors involved in previous surveys; the scarce availability of tools suitable to spot differences in risk
perception among different OSH actors; and the lack of a permanent
surveying infrastructure for OSH issues.
After three years of activity, during which all the figures involved in
the survey have been interviewed and data analysis have been carried
out, INAIL is now in the process of printing the final report and
will officially present the results of the INSuLa research programme during a national conference taking place on 3-4 July
2014 in Rome, at INAIL’s Headquarters.
Contact: D.Gagliardi@inail.it
Article on the perosh website:
www.perosh.eu
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UPCOMING EVENTS

ork 2014:

XX WORLD CONGRESS ON SAFETY AND HEALTH AT WORK
— GLOBAL FORUM FOR PREVENTION IN GERMANY
24-27 AUGUST 2014, FRANKFURT, GERMANY
practical prevention activity on-site during visits to compaenglish

nies in a range of sectors, and to learn about new OSH products at the accompanying trade fair.
The submission deadlines for contributions to symposia and the Forum for Prevention have now passed, with a total of 1300 abstracts

This 2014 World Congress is being organized jointly by the Inter-

received. As such, the World Congress 2014 will offer a broad spec-

national Labour Organization (ILO), the International Social Security

trum of specialist content delivered by highly qualified contributors.

Association (ISSA) and the German Social Accident Insurance (DGUV).

In particular, you can look forward to a comprehensive programme
focusing on the themes of safety and health in the workplace.

Discussion – debate – action: this is the focus of the 2014
World Congress. Over 4,000 experts from all over the world
will be discussing the latest OSH developments and trends.In
addition, participants will have the opportunity to experience

2ND SPECIAL EVENT:
PROCEEDING FROM A PROBLEM
TO A SOLUTION
28 AUGUST 2014,
FRANKFURT, GERMANY
BG BAU – (German Social Accident Institution for the Building Trade) and IFA (Institute
for Occupational Safety and Health) will be
organizing the 2nd Special Event "Proceeding from a problem to a solution"
at the Congress Center at the Messe
Frankfurt on 28 August 2014. The inter-

More information:
https://www.safety2014germany.com

nationally oriented event is aimed at everyone who is interested in
occupational health and safety – companies and employees, training institutions and social accident insurance institutions etc. – and
presents innovative solutions for topical issues in the field of occupational safety.
The event takes place as a side event to the World Congress on
Safety and Health at Work 2014 and is being offered bilingually in
German and English.

Website:
http://www.dguv.de/webcode/e676509
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INRS 2015 OCCUPATIONAL
HEALTH RESEARCH
CONFERENCE, CHEMICAL RISKS:
INNOVATIVE METHODS AND
TECHNIQUES
8, 9, 10 APRIL 2015, NANCY, FRANCE
This conference will be the fourth in a series of conferences on occupational safety and health research organized by INRS in association
with PEROSH. It will mainly focus on the innovative and original nature
of methods devoted to the assessment or reduction of chemical risk.
The main themes of the conference are:
• The impact of new toxicological approaches for hazard
assessment
- Methodological approaches
- New approaches for animal to human extrapolation
- Emerging issues
- Epidemiological applications

ICOH 31ST INTERNATIONAL
CONGRESS ON OCCUPATIONAL
HEALTH
MAY 31 – JUNE 5, 2015, SEOUL, KOREA

• Innovative prevention tools for
exposure characterisation and
risk reduction
- Assessment of emissions / exposures - Identification of sources
- Contribution from numerical simulation and modelling
- Reduction of chemical risk
Abstract submission deadline:
15 October 2014

Contact: risque-chimique2015@inrs.fr
For more information:
www.inrs-risque-chimique2015.fr

The aim of this triennial International Congress on Occupational
Health is to:
• Provide new knowledge and cases to prevent occupational accidents and diseases.
• Build mutual networks among safety and health experts around the
world and strengthen cooperation system.
The major programs of the Congress would include: keynotes, semiplenary meetings, symposia, special sessions and poster sessions
and so on, under the theme that helps realize the Congress' motto:
Global Harmony for Occupational health: Bridge the World
On-line abstract submission opens: on May 31, 2014
Abstract submission deadline: 31 August 2014
More information:
http://icoh2015.org/kosha_eng_web/main
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ABOUT PEROSH
PEROSH is a partnership of 12 Occupational Safety and Health
(OSH) Institutes aiming to collaborate and to coordinate their
research and development efforts for healthier, longer and more
productive working lives.

THIS NEWSLETTER IS A PUBLICATION OF PEROSH
The newsletter is published 3 times a year: in February, June and
October.
Editorial board: Didier Baptiste (INRS), Andrew Curran (HSL),
Dietmar Reinert (IFA-DGUV), Claire Dubois (PEROSH).
Contact PEROSH: Claire Dubois, European Affairs Coordinator,
claire.dubois@perosh.eu
The views expressed in this newsletter are the responsibility of the respective
authors and are not necessarily those of the partnership. Reproduction is
authorised, provided the source is acknowledged.

MEMBER INSTITUTES
AUSTRIA - Austrian Social Insurance for
Occupational Risks (AUVA), www.auva.at
DENMARK - National Research Centre for
the Working Environment (NRCWE),
www.nrcwe.dk
FINLAND - Finnish Institute of Occupational
Health (FIOH), www.ttl.fi
FRANCE - Institut National de Recherche et
de Sécurité (INRS), www.inrs.fr

GERMANY - Federal Institute for
Occupational Safety and Health (BAuA),
www.baua.de
Institute for Occupational Safety and Health
of the German Social Accident insurance
(IFA), www.dguv.de
ITALY - National Institute for Occupational
Safety and Prevention (INAIL), www.inail.it
NETHERLANDS - Netherlands Organisation
for Applied Scientific Research (TNO),
www.tno.nl

NORWAY - National Institute of Occupational
Health (STAMI), www.stami.no
POLAND - Central Institute for Labour
Protection - National Research Institute
(CIOP-PIB), www.ciop.pl
SPAIN - National Institute for Safety and
Hygiene at Work (INSHT), www.insht.es
UNITED KINGDOM - Health and Safety
Laboratory (HSL), www.hsl.gov.uk
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