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We live longer

Therefore we have to work
longer



18-06-2020

2

Eurostat, 2019
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FCP, 2020

How many of these will be able to 

work until +69?
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Are we able

to stay?

Must we

stay?

Do we want

to stay?

Do we have 

a place?

SeniorWorkingLife

www.SeniorArbejdsLiv.dk
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51%
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Andersen LL, SeniorWorkingLife study, 2019 
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Reasons for leaving the labour market

SeniorWorkingLife
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Health, work demands and wellbeing

That you will not be capable of doing your job 18 24 36 46

Poor physical  health 13 16 28 33

Economy and retirement considerations

Possibili ty of receiving pension 29 27 24 22

Economic considerations 24 19 15 9

Possibili ty of receiving voluntary early retirement pension 16 22 26 22

7 6 4 4

Reasons for leaving… (expected)

1. Seated 

work

2. Standing 

and walking

3. Standing 

and walking 

+ lifting

4. Heavy 

physical 

and 

strenous

Leisure

That you want do determine yourself what you want to do 56 49 36 24

To have more time for hobbies 51 42 32 23
JUMP

PULL

PUSH

Andersen LL 2020, Eur J Publ Health
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• N = 1,600,000

• Job exposure matrix (JEM) of physical work demands

• 4-year follow-up in national register of labour market

status

Pedersen J 2020, Occ Env Med

Pedersen J 2020, Occ Env Med

Woman Man

Work -1.22 -1.02

Unemployed 0.54 0.31

Sickness absence 0.43 0.59

50-yr

High vs low physical work demands
Working Life Expectancy

High physical work demands is a strong PUSH factor
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Work demands Capacity and health

Work ability

Capacity and health

Sundstrup E 2020, J Occ Rehab
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Percentage

I will stay at the labour market as long as possible 29

I  will leave the labour market when I reach state pension age 26

I will leave the labour market as soon as possible 29

I would already have left the labour market if it had been possible 7

Andersen LL, SeniorWorkingLife study, 2019 

Retirement intentions
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Andersen LL, SeniorWorkingLife study, 2019 

Andersen LL, SeniorWorkingLife study, 2019 
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Stuck at the labour market

• Combination of 1) wanting to leave and 2) 

poor economy:

– Cleaners 19%

– Health & social care assistents 16%

– Child care workers 16%

– Teachers 13%

– Production workers 13%

– Construction workers 10%

Andersen LL, SeniorWorkingLife study, 2019 
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Possible reasons for staying longer at 

the labour market

SeniorWorkingLife
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Possible reasons for staying longer. If…

1. Seated 

work

2. Standing 

and walking

3. Standing 

and walking 

+ lifting

4. Heavy 

physical 

and 

strenous

Leisure

... there were more senior days 45 42 34 27

... there were a possibility for longer vacations 37 24 19 12

Flexibility

... the working time were better organized according to your needs 39 33 26 24

Economy

... it would pay better off economically  31 27 26 21

Physical and mental work demands and health

... your health had been better 10 13 23 33

... the work were less physically strenuous 3 12 38 51

... the work were less mentally strenuous 15 17 11 16

Recognition and influence at work

... the management wanted you to stay longer 20 13 7 6

... your work were appreciated to a higher extent 11 12 12 15

... you got more influence on planning the work 12 13 9 10

None of the above 19 21 21 15

Andersen LL 2020, Eur J Publ Health

Importance of work environment
Prospective cohort study

• PUSH factor

– High physical work demands

• STAY factors

– A good psychosocial work environment

• Recognition, influence, information, possibilities

Workers 55-59 

years

2/3 left 

≤ 65 years

Andersen LL 2020, SJWEH (accepted for publication)

1/3 worked 

> 65 years

7-11 yr follow-up
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